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* Doing Business Gender Law Library
* What is it?
* What type of information does it contain?
* The web interface
* Some early insights on legal clusters

* Enterprise Surveys
* What are they?
* Gender and the enterprise surveys

* Research potential
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* The Gender Law Library:

* |dentifies national laws that affect
women’'s economic status

* Facilitates comparative analysis of

egislation

* Highlights potential areas for reform to
enhance opportunities for women

* Potential to serve as a basis for
developing gender indicator
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Information Contained

Gender Law

Topics include:
e Property Rights
e Enforcing Contracts
e Inheritance Provisions
e Work Hour Limits
e Non-Discrimination

e [nternational Treaties
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Sources of Information

e | egal databases

e Doing Business contributors
e Academic libraries

e Government sources
e\World Bank networks

ePrivate Law Firms




www.doingbusiness.org/genderlawlib

2 Gender Law Library - Doing Business - The World Bank Group - Microsoft Internet Explorer
File Edit View Favorites Tools Help
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Gender Law Library

The Daoing Business Gender Law Library is a collection of national legal provisions impacting wornen's econarmic status in 181
economies. The database facilitates comparative analysis of legislation, serves as a resource for research, and contributes to
reforms that can enhance wamen's full economic participation. We update the collection regularly but do not guarantee that

s are the most recent version, nor is the library exhaustive. Translations are not official unless indicated. Contact us with
comments and conmbutmns.

More Information

b Acknowledgements and Sources
b Freguently Asked Questions

b Your Input

6 DB categories

Query Options: [ Reset |

» Wiew the entire libran by clicking here, or a subset of laws and regulations by clicking on the menus provided.

Starting & Business (38
Setting Credit ( 61 )
Property Rights (129
Enfaorcing Cortracts (50 )
Parying Taxes (180

P Tolimitthe results setto specific countries, regions, orincome level, use the menu below.
Include all economies in this region:

Employing Women ( 534 [ Eastern Europe & Central Asia [Otdiddle East & Marth Adrica [ Latin America & Caribhean
O South Asia [ Sub-Saharan Adrica [ East Asia & Pacific
Include all economies in this income grouping: Searchable by Economy
Gender Equality [ Low income [ Lower middle income [ Upper middle income
Mon-Discrimination [ 357 ) . .
Affirmative Action ( 27 ) [ High income CoECD —
Family and Inheritance Law Select economy:  Show All
Marriage and Divorce [ 205 ) A B CDEFGHI JKLMMNMNMGOPOGRSTWUDUDYW WY Z
Inheritance [ 47 1
Labor Law
i 15 areas of law
Childd Care (224 )
Incustry Prohibitions ( 56 )

‘Wiark-Hour Limits ¢ 69 )
Retivement [ 231

Eqjual Pay [ 46

Sexual Harassment [ 227

@ Done

‘d Local intranet
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Regional “Hot Tor

(emerging

e Sub-Saharan Africa

* The majority of African countries embody the principle of
equality between the sexes through their Constitutions or
through their accession to International Treaties

* However, Marriage, Family, or Civil Codes in several African
countries explicitly set out the Husband as the head of the
family unit

* This distinction can potentially lead to differential treatment
for married women in arenas such as taxation, employment,
and property rights
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Emerging Legal Clust

* Middle East and North Africa

* Several countries in the region have been identified as
having laws that state the husband must provide the cost of
maintaining his wife.

* The same countries also have laws stating that the Wife can
deal freely with her personal property

* Eastern Europe and Central Asia
* Many countries in the region have some form of work hour
restrictions for women in certain circumstances

* This is particularly the case with night work restrictions on
pregnant women or women working in heavy industry and
construction

* Differential retirement ages are also comimon'in the region
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* Firm-level data based on surveys covering
almost 85,000 firms in 106 countries

e Standardized surveys introduced in 2005, facilitating
cross-country and (in time) time series analysis

* |n addition to use for research, enterprise surveys have
served as a key input to World Bank policy dialogue,
through Investment Climate Assessments

* Findings on “key constraints” faced by businesses form a useful
complement to objective indicators like Doing Business
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Gender and the Enter

* Enterprise Surveys collect data on:
* Female participation in firm ownership
* Number of full-time workers who are female
* Number of women in senior positions

* Used to generate gender indicators:
* http://www.enterprisesurveys.org/ExploreTopics/?topicid=6

e Data can also be used to:

* |dentify constraints that pose greater obstacles for female
entrepreneurs
* Examine how regulatory reforms might differentially affect
* women-owned businesses
* sectors where women more likely to be emp
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* (Cross country analysis, using the enterprise surveys

financial & private sector

Are perceptions of obstacles different for male and female
owned enterprises?

Does complying with regulations take longer for female
entrepreneurs or in sectors where female employment is
concentrated?

Do woman-owned businesses dis ?proportlonately rely on
intermediaries to access markets”

Are women business owners more likely to use proxies to deal
with government authorities?

Are there differences in how female entrepreneurs use working
and investment capital?

Does access to finance constrain female entrepreneurs to
smaller firms or less capital intensive sectors?




* How and when do regulatory reforms have differential
Impacts on women and men?
* Because a reform that looks “gender blind” tackles barriers
particularly binding for women entrepreneurs, or because a

reform that looks “gender blind” has less impact on women given
other barriers

* Ripe for analysis: reforms in obtaining credit, registering
property, starting a business and employment in Eastern Europe
(DB data on reforms available annually; enterprise survey
gender data collected in 2005 and 2008)

* At the country level, what is the impact of sub- natlonal
customary law (holding constant statutory lav

women entrepreneurs?
* Ripe for analysis: Nigeria
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For More Informati

* Gender Law Library
* www.doingbusiness.org/genderlawlibrary
* Contact: Sarah Igbal sigbal4@worldbank.org

* Enterprise surveys

°* www.enterprisesurveys.org

* Contact: Jorge Rodriguez Meza
jrodriguezmeza@worldbank.org

* FPD gender research

* Contact: Rita Ramalho rramalhe@ifc.org
e/
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